blacknewsdigest 


WEEK OF AUGUST 9, 1982 


IN THIS ISSUE: 


BLACK OFFICIAL GUIDES ‘INFANT’ ‘OFFICE 
CHARGED WITH CIVIL RIGHTS STATUTES 


DONOVAN ADDS $45 MILLION 
FOR SUMMER YOUTH JOBS 


MSHA ASSISTS STATE 
EMERGENCY RELIEF PROGRAM 


3 BUDGETS FOR A RETIRED COUPLE, 
AUTUMN 1981 


LABOR DEPARTMENT ENCOURAGES 

COOPERATIVE LABOR-MANAGEMENT PROGRAMS 

(Another in a series on laws and programs of the U.S. 
Labor Department protecting baw Bvty 








REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


“through this service--or have a direct.news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I...+++++-Jdohn M. Chavez 


Room 1001-8 
Connect icut JFK Federal Bldg. 
Maine Boston, MA 02203 
Massachusetts 617-223-6767 
New Hampshire 
Rhode Island 
Vermont 
Region [I.......-Edward I. Weintraub 
Room 3580 
New Jersey 1515 Broadway be 


New York New York, NY 10036 
Puerto Rico 212-944-3435 
Virgin Islands 


Region III.....--John P. Hord 
Room 2460 
3535 Market Street 


Phi sede lphia. PA 19104 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV.......-Frances Ridgway 


Room 317 
Alabama 1371 Peachtree St., N.E. 


Florida Atlanta, GA 30309 
Georgia WOF-8ET-4495 
Mississippi 


North Carolina 
South Carolina 


Tennessee 
Kentucky 
Region V........-John D0. Mellott 

Room 772 
Illinois 230 S. Dearborn Street 
Indiana Chicago, [L 60604 
Michigan FTES T85..6976 ‘ 
Minnesota 
Ohio 


Region VI.....ssseesLes Gaddie 
Room 220 { 
555 Griffin Sq. Bldg. 


Arkansas 

Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 ° 

Texas 


Region VII...sseeeee-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska BIESITESE) 


Region VIII....+.++.-Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota WOS-837-4235 

Utah 


Region IX....ssse+++.J0e 8. Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada - 


REGION Xescccceceeceedack Strick land 
; Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 
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BLACK OFFICIAL GUIDES ‘INFANT’ OFFICE 
CHARGED WITH CIVIL RIGHTS STATUTES 


BOSTON -- Like a parent doting on his child, James Q. Stevens enthusiastically 
guides the regional office of an “infant" office of the U.S. Department of Labor 
in New England. 


As regional director of the department's Office of Civil Rights (OCR), he 
has the responsibility for insuring that every organization in the six-state New 
England region that receives funding from the Labor Department provides it services 
to eligible individuals without discrimination. 


“In a sense, I'm my awn client," says Stevens. “In the past I've been a 
victim of some of the practices that I now work to eliminate.“ 


The OCR, formed in 1980 with offices in Labor Department regional cities 
across the country, monitors state agencies, local governments, contractors, 
grantees and subgrantees, and other groups, to ensure that Labor Department-funded 
programs are administered equitably. 


To root out discrimination based on age, race, religion, sex, national 
origin, handicap and other criteria, Stevens' office conducts compliance reviews 
of these grantees to determine whether they are operating as required by various 
civil rights statutes. The services they provide range from employment training 
and job referral to unemployment insurance benefits. 


“In spite of all the publicity over the years," says Stevens, “parts of 
society still continue to discriminate. It's our job to break down that attitude." 
He compares his role to that of a cop on the beat -- friendly but firm. 


“The key to the success of the Office of Civil Rights is awareness," says 
Stevens. “Because of the relative youth of our organization, we need to establish 
our credibility with the department and the community. This awareness will in 
turn contribute to the elimination of any unlawful practices that might exist." 


Before joining the Department of Labor, Stevens served as equal employment 
opportunity officer for Hanscom Air Force Base in Bedford, Mass., and as a staffing 
specialist for the Internal Revenue Service, heading up its special programs 
department. 


Stevens came to the Labor Department in 1972 as an equal opportunity 
representative in what was then the Manpower Administration. Eventually, he 
became chief of the equal opportunity and compliance staff in the Employment and 
Training Administration (ETA) with equal employment opportunity responsibility 
for ETA programs only. He was reassigned with that function to the civil rights 
office in 1981. 


A native of South Carolina, Stevens attended Morehouse College in Atlanta, 
and received a Bachelor of Arts degree in political science from 30ston Un-vers**y. 


-more- 
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STEVENS - P. 
A resident of Newton, Mass., where he lives with his wife and their three 


, children, Stevens is a member of the NAACP and the Urban League of Massachusetts 
and sits on the Board of Directors of the Boston Children's Service Association. 


For relaxation, Stevens formed a jazz band that plays for a variety of 
canmunity events in the Boston area. 


eee 
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DONOVAN ADDS $45 MILLION 
FOR SUMMER YOUTH JOBS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced the nation's 
summer jobs for youth programs were getting an additional $45 million immediately 
to add thousands of additional job opportunities for the rest of the season. 


President Reagan signed the urgent supplemental request to raise the total 
summer jobs fund to $730 million. 


Donovan said the total funding level would provide as many as 800,000 summer 
job opportunities within the 475 state and local government agencies serving thei: 
localities as prime sponsors for Labor Department-funded employment and training 
programs. 


“This additional money will help insure that our youth have sufficient job 
opportunities this summer," Secretary Donovan said. 


About $770,000 of the supplemental funds have been reserved for use by 
Native American prime sponsors for:their summer youth programs on reservations. 


### 








Week of August 9, 1982 


MSHA ASSISTS STATE 
EMERGENCY RELIEF PROGRAM 


‘. WASHINGTON -- The U.S. Labor Department's Mine Safety and Health Administration 
$ assisting Minnesota's Iron Range Resources and Rehabilitation Board (IRRRB) in a 
massive effort to assist unemployed workers in the Iron Range country of Minnesota. 


The program is centered around public service projects, including 
reclamation projects at mining areas. The IRRRB has requested assistance from 
MSHA's Hibbing, Minn., office in developing a health and safety program for the 
emergency works employment project. The program will cover fundameritals of first 
aid--restoration of breathing, contro] of bleeding and treatment for shock--safe 
lifting techniques, chain saw and logging safety and fire safety. Education and 
training manuals will be provided by MSHA's National Mine Health and Safety 
Academy, Beckley, W. Va. 


The initial program calls for eight hours of training for approximately 
4,500 persons at the rate of 50 per day, conducted over 18-20 weeks by five or 
six metal and nonmetal mine inspectors from the Hibbing field office. Initially, 
the training will be conducted at the National Guard Armory, Chisholm, Minn. 
However, because MSHA's duties will have a first priority, MSHA's participation 
in the program may change at any moment. At least six.mines are ine luded in the. 


Z 


reclamation projects, to make them safe mine recreation aréas. 


The overall effort aimed at northeastern Minnesota, where unemployment is 
great in some communities, will be funded by a $10 million relief package 
provided by the Minnesota legislature. The money will be taken from a $45 
million trust fund which was to be held until the year 2002 to rebuild the Iron 
Range economy when taconite (low grade iron ore) plants cease operation. 


# # # 





Week August 9, 1982 


3 BUDGETS FOR A RETIRED COUPLE, 
AUTUMN 1981 


(This is the final release of budget data for a retired couple. The Bureau « 
Labor Statistics eliminated the program as part of the recent budget reduction.) 


WASHINGTON -- The U.S. Department of Labor's Bureau of Labor Statistics has 
updated three hypothetical budgets for a retired couple, reflecting changes in 
prices between autumn 1980 and autumn 1981. 


In the autumn of 1981, the estimated U.S. average annual cost, excluding 
personal income taxes, of the lower level budget for an urban retired 
couple was $7,226. The. intermediate level budget cost $10,226, and the 
highe? budget, $15,078 (table A). The budget costs are nearly 9 percent 
higher than in autumn of 1980 at the lower level and about 8 percent 
higher at the intermediate and higher levels (table B) . 7 


The three budgets are made up of hypothetical lists of goods and serv- 
ices that were specified in the mid-1960's to portray three relative 
levels of living--lower, intermediate, and higher--for a retired couple. 
The lower budget was not designed as a subsistence or poverty level, but 
simply a level relatively lower than the intermediate budget. 


Method of Updatin 


The 1981 consumption budgets were estimated by applying price changes 
for individual geographic areas between autumn 1980 and autumn 1981, as 
reported in the Consumer Price Index for Urban Wage Earners and Clerical 
Workers (CPI-W), to the appropriate autumn 1980 budget costs for each 
main class of goods and services. The budgets. have been updated by the 
CPI since 1969 when the last direct pricing took place. This method of 
upéating is approximate because the CPI reflects spending patterns and 
prices paid for commodities and services purchased by urban wage earners 
and clerical workers generally, without regard to their family type and 
level of living, and because the updating is done at a relatively aggre- 
gated level. The hypothetical spending behavior of the retired couple 
within categories may also differ from the pattern of the CPI-W family. 
Also, the treatment of homeownership costs in the CPI differs from the 


treatment in the budgets. 


-more- 
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i candeenneenineseriaeetintedinanateenddeee iieeineniatmsaianiinnedieneantenmmibeemmnaes camtietneiinemmntdeamememintamenmmemennneeeiemenmmemmmmmmmemmmmmemanmetammmmmmeammmmmmmemammmmmenaee mamemmmeereele 
Table A. Summary of annual budgets for a retired couple at three levels 
of living, urban United-States, autumn 1961 





Lower Intermediate Righer 

Component budget budget budget 

Total budget 1/--------------------- $7,226 $10,226 | $15,078 
Total family consumption --------- 6,914 - 9,611 13,960 
POO8 Hmm e enn nnn nnn enn nnn enn e----. 2,183 2,898 3,642 
Bousing <<-<--<--<-<---%---------- 2,377 3,393 5,307 
Transportation <<<-<-------------- 553 1,073 1,960 
Clothing --<--------------------- 244 409 629 
Personal care ------------------ 1986 “290 424 
Medical care 2/----------------- 1,085 1,091 1,098 
Other family Consumption ------ - 275 457 901 
Other items <<<<<<<---<-<-----+------ 311 : 615 1,118 












ginning with the autuan g t udgets for a retire 
couple, the total budget is defined as the sum of “total family con- 
sumption® and “other items.* Income taxes are not included in the 
total budgets. 
2/ The autumn 1981 cost estimates for sedical care contain a preliminary 
estimate for “out-of-pocket” costs for Medicare. 


NOTE: a eof rounding, sums of individual items may not equal 
totals. : 





b. n 5 980-81 


‘The total cost of the lower budget rose by 8.8 percent, the intermediate 
budget 8.4 pasaeet. and the higher budget 8.3 percent. These increases 
are tego oe percentage points less than those reported for the 
comparable 1979-80 period. More moderate increases in the food compon- 
ent, approximately 6 percentage points less than last year at all three 
budget levels, contributed to the smaller increases. 


Among the components, medical care and transportation showed the largest 
increases from autumn 1980 to autumn 1981. Medical care costs increased 
approximately 15 percent at all three levels while transportation costs 
rose about 14 percent at the lower level, 13 percent at the intermediate 
level, and 12 percent at the higher level. These components also showed 
the largest increases in the period from autumn 1979 to autumn 1980. 


The budget costs have been updated annually and reflect autumn price 
levels. Since the update to autumn 1981, the U.S. All Items.Consumer 
Price Index for Urban Wage Earners and Clerical Workers (CPI-W) rose 3.7 
percent and the CPI for All Urban Consumers (CPI-U) rose 3.8 percent 
(from October 1981 to June 1982). 


-more- 
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ON  ——————————————————_____ 


Table B. Percentage changes in the b t 
ia. > on. a udgets for a retired couple, autumn 


LS 


Lower Intermediate Higher 

Component budget - t budget 
Total budget ---<-<-<<<<<<-<-------<------- 68.8 8.4 8.3 
Total family consumption ----------- 8.7 8.4 8.3 
P08 momo enn eeeneoneneeeeceseesos= §=— 4. 9 4.5 4.6 
Housing ---<<<<<<<<<<-<------------ 9.6 9.2 9.2 
Transportation ------------------- 13.6 12.9 12:1 

Clothing -<-<<<-<-----<-------<----- 3.4 3.3 3.3 7 

Personal care -<<<<<<<<<<--------- 7.6 7:8 7:6 
Medical care 1/------------------- 14.9 14.8 14.9 
Other family consumption --------- 7.8 7.8 7:6 
Other items ---------- aooseeesee sone 8.7 8.3 7.8 


ee footnote 2, table . 


SSS 
Description of the Three Budgets 


The retired couple ts defined as a husband, age 65 or over 

They are assumed to be self-supporting and living in an SS 2 
are in reasonably good health and able to take care of themselves. Dif- 
ferent qualities and quantities of goods and services are provided for 
each level. Area indexes reflect variations in regional consumption 


patterns, differences in climate, and di = 
res a ktinaen. ’ fferences in types of transpor 


The sources of data, methods of calculation, and quantities of goods and 
services for all the components in the three budgets are described in 
detail in BLS Bulletin 1570-6, “Three Budgets for a Retired Couple in 
Urban Areas of the United States, 1967-68." Copies may be obtained under 
accession number PB 227521/AS at a cost of $10.50 from the Rational 
Technical’ Information Service, U.S. Department of Commerce, Springfield, 
Virginia 22151. Supplements with budgets for spring 1969-70 and autumn 
1971 through 1980 are available free of charge from the BLS Regional 


Offices listed below: ° ; 

1603 JFK Federal Bldg. 1515 Broadway P. O. Box 13309 

Boston, MA 02203 New York, NY 10036 Philadelphia, PA 19101 
1371 Peachtree St., N.E. 230 South Dearborn St. 555 Griffin Square Bldg. 
Atlanta, GA 30309 Chicago, IL 60604 Dallas, TX 75202 

911 Walnut St. Box 36017 : 

Kansas City, MO 64106 San Francisco, CA 94102 
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LABOR DEPARTMENT ENCOURAGES 
COOPERATIVE LABOR-MANAGEMENT PROGRAMS 


(Another in a series on laws and programs of the U.S. Labor Department 
protecting workers.) 


WASHINGTON -- Labor-management relations today are moving in new directions as 
business and labor re-examine their traditional ways of relating to each other and 
explore more cooperative methods to increase productivity and improve the quality 
of working life. : 


These cooperative methods may take the form of quality circles, 
labor-management committees, organizational develooment initiatives, or 
quality of working life programs. Whatever their names, these new aoproaches 
are generating a more cooperative, less confrontational, climate of 


labor-management relations. 


To help stimulate interest in these cooperative efforts, the Labor 
Department's Labor-Management Services Administration (LwsAa} has set uo a 
division to provide interested parties with information on the array of 
cooperative options which they may assess in relation to their own particular 
circumstances 


LMSA is working with trade associations, labor unions, regional resource 
centers such as state productivity and quality of worklife centers, and area 
labor-management committees. 


By providing these organizations with technical assistance, LMSA will be 
able to serve a far broader constituency with information on coooerative 
labor-management programs than it could reach by attemoting to deal directly 
with individual businesses or local unions. 


Among its activities to assist business and labor, LMSA is gathering 
information from hundreds of companies, unions and public agencies on their 
cooperative programs. This information, which will be synthesized and 
published as a directory, will enable LMSA to serve as a national 
clearinghouse for the exchange of information and experiences on a broad 
spectrum of cooperative labor-management activities. 


Through the directory, business and labor people will be able to locate 
in which others in their region, industry or union are involved. By 
making this information available, LMSA hopes to build an information network 
among those interested in cooperative labor-management programs. 


A strong liaison has been developed with many of the 28 area 
labor-management committees across the country. These committees have been 
set up by local labor and business leaders to promote their area's economic 
development. One of their primary methods of improvement is the creation of 
— labor-management committees to improve the local labor relations 
climate. 


-more- 
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LMSA is considering publishing several studies focus on cooperative 
labor-management matters, including some about the roles of area and in-plant 


labor-management committees. 


LMSA also is building its capacity to provide those groups interested in 
cooperative programs with information on current publications, films, and 
other related materials, and local sources of technical assistance. A 
calendar of public conferences and seminars on labor-management cooperation 
also is being developed for publication. 


For more information about cooperative es, activities, 


contact the Division of Cooperative Labor-Management Programs, 
Services Administration, U. S. Department of Labor, 


Labor-Management 
Washington, 0. C. 20216. 


### 





